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SECTION 1
OVERVIEW OF BENEFITS
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Y O U R  B E N E F I T S  A S  A  U S S M E M B E R

Regular Income

Cash on Retirement

Flexibility of benefits

Top up savings

Ill-health benefits

Death benefits

Tax relief on contributions
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H O W  U S S  W O R K S

D E F I N E D
B E N E F I T

The USS Retirement
Income Builder

Providing you with security

D E F I N E D
C O N T R I B U T I O N

The USS Investment Builder

Providing you with flexibility

FORMULA POT OF MONEY
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B E N E F I T S  I N  U S S

Salary £000s

0 20

£55,550

40 60 80 100

USS Investment Builder (DC)USS Retirement Income Builder (DB)

£58,589.70
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C U R R E N T  C O N T R I B U T I O N S
U S S …  C U R R E N T  C O N T R I B U T I O N S

9.6%
for members

21.1%
for the University
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9

THE USS RETIREMENT
INCOME BUILDER

D E F I N E D
B E N E F I T
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B E N E F I T S  I N  U S S

Salary £000s

0 20

£55,550

40 60 80 100

USS Retirement Income Builder (DB)

£58,589.70

USS Investment Builder (DC)
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T H E  U S S  R E T I R E M E N T  I N C O M E  B U I L D E R

x =
USS pension

increases
Salary (up to threshold)

EVERY year

x
Build up

rate Pension

Tax-free cash

=3x+

1/75 £

Pension
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THE USS INVESTMENT
BUILDER

D E F I N E D
C O N T R I B U T I O N
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B E N E F I T S  I N  U S S

Salary £000s

0 20

£55,550

40 60 80 100

£58,589.70

USS Retirement Income Builder (DB) USS Investment Builder (DC)
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U S S  I N V E S T M E N T  B U I L D E R  – A B O V E  T H R E S H O L D
U S S …  C U R R E N T  C O N T R I B U T I O N S

+8% 12%

of your salary above the
salary threshold goes into

the USS IB from YOU

This is in addition to your benefits in the USS Retirement Income Builder

of your salary above the
salary threshold goes into

the USS IB from the
UNIVERSITY

You will still pay 9.6% of your total salary
and the University still pays 21.1% of your total salary overall
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CASH LEAVE IT
INVESTEDPENSION

1 2 3

AT RETIREMENT

TA K I N G  Y O U R  B E N E F I T S  F R O M  T H E  U S S
I N V E S T M E N T  B U I L D E R
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SECTION 2
CURRENT SITUATION
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T H E  2 0 1 7  U S S “ VA L U AT I O N ”

Are there
enough assets

to pay for all
the benefits

built up to
now?

How much
will it cost
for benefits
earned
in the
future?

FUTURE

PAST

REASSESSED EVERY 3 YEARS
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T H E  PA R T I E S  I N V O LV E D

USS TRUSTEES

Ensures the promised
benefits built up are

paid to all
beneficiaries of USS

UNIVERSITIES
UK

(UUK)

Supports employers

UNIVERSITY
AND COLLEGE
UNION (UCU)

Supports the staff of
universities

THE PENSIONS
REGULATOR

Requires the scheme
checks it is properly

funded for the
protection of members

JOINT
NEGOTIATING
COMMITTEE

(JNC)

Approves
amendments to the
rules (made up of 5

UUK and 5 UCU
members with an

independent chair)

JNC
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J N C  P R O P O S A L  O N  2 3  J A N U A R Y  2 0 1 8

Salary £000s

0 20

£55,550

40 60 80 100

USS Investment Builder (DC)USS Retirement Income Builder (DB)

Threshold
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J N C  P R O P O S A L  O N  2 3  J A N U A R Y  2 0 1 8

Salary £000s

0 20

£55,550

40 60 80 100

USS Investment Builder (DC)USS Retirement Income Builder (DB)

Threshold
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T H E  J O I N T  E X P E R T  PA N E L  W A S  S E T  U P

JOINT EXPERT
PANEL

JEP

To examine the
2017 valuation

The Joint Expert Panel

• Three members selected by UUK and UCU each

• One Independent Chair (Joanne Segars, OBE)

• Not a formal part of the USS governance structure

Remit for JEP

Phase 1: Focus on revisions to 2017 valuation that can give “space” to consider
long-term position

Phase 2: Wider review of how UCU and UUK can work together on future
valuations

J E P ’ S  R E C O M M E N D A T I O N S  A R E  N O N  B I N D I N G
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T H E  1 S T J E P  R E P O R T
4  A R E A S  O F  A D J U S T M E N T  S U G G E S T E D  T O  T H E  V A L U A T I O N

C o n s i s t e n c y  w i t h  2 0 1 4  v a l u a t i o n

F a i r n e s s  a n d  e q u a l i t y  b e t w e e n
g e n e r a t i o n s

R e - e v a l u a t i o n  o f  e m p l o y e r  r i s k

U p d a t e d  m a r k e t  c o n d i t i o n s

JOINT EXPERT
PANEL

JEP

To examine the
2017 valuation

“In addition, greater weight should be given to the unique features and
strengths of the higher education sector.”
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T H E  2 0 1 7  U S S VA L U AT I O N

USS TRUSTEES

Ensures the
promised benefits in

USS are paid as
they fall due

THE PENSIONS
REGULATOR

Requires the
scheme checks it is
properly funded for

the protection of
members

BUT… the valuation should have
been signed off on

30 June 2018
So, a new Schedule of

Contributions needed to be put in
place

Increase in contributions to be shared

35:65
between members and employers

COST SHARING
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2 0 1 7  VA L U AT I O N  R E S U LT S  – C O S T  S H A R I N G

8.8% 10.4% 11.4%

19.5%
22.5%

24.2%

April 2019 October 2019 April 2020

Member contributions

University contributions

28.3%

32.9%
35.6%
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2 0 1 8  VA L U AT I O N  R E S U LT S

8.8% 10.4% 11.4%

19.5%
22.5%

24.2%

April 2019 October 2019 April 2020

Member contributions

Employee contributions

28.3%

32.9%
35.6%

Hope was
9.1%

(JEP estimate)
(and 20.1% for Uni)

USS
provisionally

said
10.7%

(and 23.0% for Uni)
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2 0 1 8  VA L U AT I O N  R E S U LT S
O P T I O N S  F O R  C O N T R I B U T I O N S

Option 1 Option 2 Option 3

Member 10.7% 9.3% - 11.4% 9.6%

Employer 23.0% 20.4% - 24.3% 21.1%

Total 33.7% 29.7% - 35.7% 30.7%

Next valuation 2021 2021 2020
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SECTION 3
WHAT HAPPENS NEXT
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C O N S U LTAT I O N S  A N D  P R O P O S A L S

• JNC proposed option 3 (9.6% for members)
• The Pensions Regulator said ok

• Still seeking “no detriment” and 8% contributions
• Ballot for strike action commenced

• Proposed 9.1% for members
(employers to pay 0.5% extra) but with condition of UCU not
proceeding with planned ballot for strike action on pensions
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T I M E L I N E

S O N D J F M A M J J A S O N D J F M A M J J A S O N D

2019 2020 2021

10.4% 11.4%

9.6% mem

21.1% e’er

31 March 2020

A new valuation

1 October 2021

Or new rate from
valuation?

JEP 2

11% mem

23.7% e’er
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