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An examination of the entity solution to ethnic conflict and the implications

for the protection of ethnic and minority rights in Bosnia and Herzegovina.

Ivana Maria Ireson, Junior Research Associate 2024

Political background

The Dayton Agreement, signed in 1995, ended the brutal conflict in Bosnia and Herzegovina and split
the country into two entities, the Federation and Republika Srpska. The Federation contains a
Muslim Bosniak and Catholic Croat majority, whilst Republika Srpska contains an Orthodox
Christian Serb majority. The Agreement stated that the country was a state of three constituent
peoples - Bosniaks, Croats and Serbs as well as ‘Others’ who do not identify with these three ethnic
groups. The entity solution was designed to award the constituent peoples with equal political rights
through ethnically defined political positions. However, there are 17 national minorities that form
2.73% of the population and face exclusion within the dual entity system.*

he human rights challenge :

Article 11 of the Bosnian Constitution requires that ‘both entities shall

ensure the highest level of internationally recognised human rights and

fundamental freedoms’” This includes the ECHR and the FCNM that

must have priority above all national law. However, immediate action is » |

needed in regard to the implementation of the European Court of

Human Rights judgement in the ‘Sejdié-Finci’ case.’ In Sejdi¢, both a [ ]
Jewish and Roma citizen were successful in claiming a breach of Article

14 of the ECHR, taken in conjunction with Article 3 of Protocol No. 1.

This is due to their exclusion from the tripartite presidency (rotating -

every 8 months between the constituent peoples) and the state-level Troson 2024,
House of Peoples. This is a clear example of the political exclusion
minorities face as a result of the entity solution. Meanwhile, constituent
peoples living in a de facto minority situation can also be excluded. For
example, a Bosniak living in RS, is not eligible for presidency.

ECHR - The European Convention on Human Rights
FCNM - i i I Minoriti

Frre

My research suggests that the Bosnian entity
solution rewards ethnonationalist polities and
minorities that assimilate more easily with the TN | s
constituent peoples. In RS, minorities that are
Christian and share a similar culture to Serbs,
appear to be more integrated within social and
political spheres. In comparison, the Roma,
who originated in India, remain the most
excluded and ‘othered’ minority across both
entities. This can be linked to Said’s critical
concept of ‘Orientalism’® in which the West
depicts those from the East in a contemptuous
‘manner. This concept has been internalised and
‘nested within’ the Balkans, through the
‘othering’ of neighbouring countries and
ethnicities.**

‘The 2012 Consus - The Three Consituent Peoplen
B serbs-s0.8%

\ [ I [ Bosniaks - 50.1% and Croats - 15.4%

e current situation :

« Despite a lack of reserved seats, Polish, Ukrainian, and
2015, agreed that there is a ‘fairly stable’ representation of the minority agenda in local politics.®
However, the abuse of the right to self-identification particularly impacts the Roma and constituent
peoples in a minority situation are critically excluded from positions.

« Any information in the curricula about the Roma focussed on stereotypes, and Jewish representatives
shared concern regarding the lack of education on the Holocaust. Whereas, The RS Minister of

that shows the achievements of Ukrainian culture.®

« FCNM State Report 2022- The Roma ‘are the most vulnerable national minority throughout Europe’ and
“fall into the category of socially excluded.”** Most Roma organisations focus on integration and living
conditions, whereas most other minority organisations can be seen to promote cultural traditions.*

and Culture impl da

Issues

In light of the Dayton Agreement, what
mechanisms are in place that impact
minority groups in Bosnia?

« Reserved seats - Since 2008, all local
governments where the percentage of
the minority population is above 3%,
must reserve at least one seat in the
local assemblies for representatives of
national minorities (excluding Stari
Grad).* However, only the Roma have
ever met this 3% criteria. This evidently
fails to represent other minorities.

« Education (Art 6) - National minorities
‘are generally absent from the
curriculum’? Mono-ethnic education
fails to promote a civic identity based
on a shared community, teaching biased
versions of history and geography®

« Roma Action Plan (Art 4) - The plan
tackles ‘antigypsyism; employment;
housing; healthcare; and education’”
‘Whereas, action plans do not exist for
other minorities.

‘minority rights ives, in

US

UNIVERSITY
OF SUSSEX



DIES FOUGHT OVER » Researcher: Connor Johnson
MY SILK P Ezr (O i
1" ey: Feminine Masculine
HANDKERFHIEFS' 7 4 it ticfur Bwtfimdierg Schumann - Subject One
Sam——

Background

Clara Schumann and Franz Liszt, iconic 19th-century

composers, represent different facets of virtuosity— Blend of lyrical feminine melody; assertive masculine elements.
exceptional skill in composition and performance—shaped N

by the gender norms of their era. While navigating a male- . (LI — S T
dominated field, Schumann faced systemic challenges, gy = N —— . :\gﬁ —_— ! =)
while Liszt, celebrated as the quintessential male virtuoso, \ 3" eyt e =y f%
thrived under different expectations. Marcia J. Citron asks, { _ ﬂ -y, o | bl | d J e, | PEEPea
"Is sex necessary for women to succeed in classical (= S e ==—==== r

music?" (Citron, 2004, p.49), highlighting the barriers
Schumann faced.

Purpose

This study examines how gender influenced the reception of
Schumann's and Liszt's works using Susan McClary's model.
Emerging in the 1990s, gender studies in music challenged male-
dominated narratives. McClary critiques these, particularly in
classical music's sonata form, where a dominant "masculine"
theme contrasts with a subordinate "feminine" one. This " Ii

Interplay of delicate feminine phrases; forceful masculine passages.

Liszt - Subject One

bdued hrases.
research challenges traditional interpretations, advocating for a =L = ' P
more inclusive re-evaluation of the classical music canon. Liszt - Subject Two
Methodology P

e Historical Analysis: Combines historical analysis with
gendered music theory.

e Primary Sources: Analysis of 19th-century critiques and
correspondence.

e McClary's Model: Applies Susan McClary's model to analyse
the structural elements of Schumann's and Liszt's piano
sonatas.

Assertive masculine chords; contrasting feminine melody.

g Gendered Legacies
Scan to hear the music _) F:?, e Schumann's Subtleties: Subtly challenged these norms but

received less recognition.

Analy5|s e Liszt's Impact: Reinforced traditional gender roles,
Clara Schumann's Piano Sonata in G Minor (1842): solidifying his place in the canon.
e Challenge to Norms: Schumann blends "masculine” and * Approaches Compared: "Liszt saw music as a social system
"feminine" themes, subverting traditional gender associations. for transcendence, while Schumann valued the musical
e Overlooked Innovations: Critics often failed to recognise her work as an autonomous entity" (Pedroza, 2010, p.295).
contributions, echoing Citron's assertion that "male critics Conclusion

doomed the chances for female pianists to be taken seriously

as musicians in nineteenth-century Paris" (Citron, 2004, p.49).  gender studies with music analysis can uncover biases in the
Franz Liszt's Piano Sonata in B Minor (1853): legacies of composers like Clara Schumann and Franz Liszt.
e Alignment with Norms: Liszt mainly embodies traditional Schumann's music challenges the gendered expectations of
gender roles with a "masculine” first subject and a "feminine" her time, highlighting the need for a more inclusive classical
second subject. canon. This approach is crucial for re-evaluating historical
e Public Reception: The phenomenon of "Lisztomania" contrasts  \works and fostering inclusivity in music today.
with Schumann's disdain for superficial showmanship: "The
less | play in public, the more | hate all mere technique...
Nothing can give lasting pleasure" (Chissell, 1983, p.76).

By applying McClary's model, this study shows how combining
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Repair work has been in decline within capitalist economies due to a harboured
use-and-discard culture.

The Repair Café Foundation is a global initiative where skilled vol within

the community offer their repair practices, for no monetary exchange, to users

with damaged/broken household items. They aim on ‘repairing for a sustainable
future’, which includes completing repairs, harbouring skills and passing on
repair skills to the next generation.

Currently, 21 repair cafes are hosted within the East and West Sussex area

alone, fuelling the curiosity as to why labour volunteer to work for repair cafes

with no monetary incentives.

This research is based in Worthing’s Repair Café, where we carried out

observations of their monthly session and interviews with the organiser and

volunteers. We then compared our findings to our literature review.

This research is important as ourenwronmental cllmats worsens, and our

economic climate darkens, ities are b ingly reliant on
these voluntary initiatives, which we believe we should understand, reboot and
value, to age more of the ity to participate and
practice ining the circular 4
ks my heart seeing things go t©
Tandfill” by
“consumers shouldn't be held ransom.
mz:lnufuc’:ul‘ers a
“makes me sad whenlsee d gggﬂ-ﬂm‘f
A t being thrown awa

't like seeing things go to ggss__

WASTE PREVENTION? " dor
CIRCULAR TRANSITION? ENVIRONMENTAL

SOCIETALCHANGE? ACTIVISW?. e AT
CONSERVING NATURAL RESOURCES? "‘s’“ﬁ‘,-M "l ”

towards rebooting repair and sustaining a circ
y. This. gl the further

i behind v whichis a
- point for further research. However, it establisl

that harvesting repair skills in younger generatiol
will reboot the love for the repair process. That, MEANINGFUL
?
environmental impacts, could encourage more wnHK
members of the community to participate in the

alongside increasing the knowledge of our
Repair Caf¢ initiative, sustaining the circular
economy within Worthing.




Climate change and conflict are
resulting in millions of people
becoming internally displaced, and
this is exacerbating current levels
of poverty and insecurity within
Somalia. At this time, a staggering
6.9 million people are in need of
humanitarian aid. More than 70%
of the population’s livelihoods are
reliant on the economic sectors of
agriculture and livestock, and
when severe drought and flood
seasons occur, these rural
communities are disproportionately
affected. As a result, 3.8 million
people in Somalia are currently
classified as Internally Displaced
Persons, and many are fleeing
towards urban areas of the country
to seek assistance and
employment in different industries.
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|
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AND RESEA
MNMI' The methodology for this project was a
The low adaptive capacity of k-based analysis and i i
Somalia caused by civil conflict and literature review.
unstable political institutions
exacerbates the effects of Legislation and policy from the
climate-induced displacement on Government of Somalia and the African

Figure 1 61

ord Ales the livelihoods of IDPs and people Union
living In host communities.
+ Examine the connection between Policy, reports and empirical findings and
weak democracies and climate [} statistics from research carried out in the
change effects, and observe the field from the United Nations, the
impacts of rapid urbanisation ]

International Organization for Migration,
the World Health Organization and the
Internal Displacement Monitoring Centre

+ Study whether there is a sufficient
level of protection for IDPs in

Somalia

+ Demonstrate the need for durable
solutions and establish a research
agenda for future efforts towards
the mitigation of internal
displacement and its further effects
+ Contribute to legal and political
discourse

The research examined the current
situation in Somalia through human rights
and migration studies-based approaches

in order to draw conclusions, examine
research gaps, and assess where further
research and assistance are needed
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e « There is an apparent connection between the weak
democracy in Somalia and the political instability caused by
Al-Shabaab, and the ability to respond to the effects of dimate
change

+ Somalia has a low adaptive capacity (the ability for
institutions, communities, or systems to adapt to the impacts of
Innovative and durable solutions for resource management and sustainable housing are needed climate change) and adaptive capaciy s tied to the
+ Investments must be made towards urban planning, and the government must communicate with local actors to develop durable development levels of the count
policies and services - A National Adaption Plan must be created to identify
Investments in education for IDPs medium- and long-tarm goals (the govemment has yet to
+ Displaced communtties are disproportionately affected due to the constant distuption in education, overcrowding in camps, and create and implement a NAP)
inability to afford education
+ There is a significant lack of health education, and more communication must be made between the government and IDP
commurities to diminish the strain on resources
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Overall. there is currently not a sufficient level of protection in
place for IDPs, and temporary solutions will only continue to
raise displacement numbers.

« Very few updates have been given regarding the progress of
the projects in place, and there s little data available regarding

o Co
provisio the livelihood outcomes for IDPs




An Empirical Investigation of the Interpretation
of Philosophical Thought Experiments

Ivy Gough, Junior h A te, mpg: ac.uk | Thomas Ormerod, Project Supervisor, t.ormerod@sussex.ac.uk
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lines without letting your pen
leave the paper.

Jou are the Prime Minister, and
the country is experiencing an
outbreak of a deadly disease that
'® spreading rapidly amongst the
[:Spulatvon. Avaccine has been
Ntroducey hat, ag asid
thoe 2 kill g @ S0€ effect,
105, > Numbe,
isg ecejye of
thes SMallg, & This
hose Whe. P3N the s iMber
'/acc/'ne DWOU/d i UMby, of

Think outside of the box!
Then try with 3 lines.
Can you solve the first problem and

use what you have learnt to solve
the next? That’s analogical transfer.
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The JRA Application Process

us

School - BEMY

Applications open:
Thursday 6+ February

Applications close:
Monday 17+ March

The online application form can be found on our
webpages, under ‘Applying for the JRA scheme’.

There are two forms, one for Sussex students and
one for BSMS students, so make sure you select
the correct form.



You must be an undergraduate student at the University of Sussex

You must be in your middle year of study (i.e. have completed one
year of study and not to be in your final year)

You must have a good academic track record, noting any barriers to
achievement

You must have a genuine interest in pursuing postgraduate study




Step 2: Find a supervisor

You might decide to either join a pre-existing
research project or propose your own
research project. Either way, you will need to
identify an academic willing to act as your
supervisor for eight weeks.

How you approach your potential supervisor
will depend on your previous relationship with
them, as well as on the type of research you
wish to undertake. This is an important part of
the JRA process, and something you should
think about carefully.

To join an existing research project, you
should approach faculty in your department to
learn what research projects are currently
underway on campus and whether you are
able to join any of these as a JRA.

If you want propose your own project, you
should look for academics who have research
interests similar to your own.

Please see the JRA website for further advice
and guidance.



Step 3: Prepare your application

Research
Proposal &
Summary

Once you have identified
your supervisor and your
research question, it is time
to write your research
proposal and summary.
This should be no longer
than 1,500 words for the
proposal and 150 words for
the summary and should be
checked by your potential
supervisor.

When you have finished
your proposal, be sure to
proofread it before
submitting it on the online
application form via
CareerHub.

Supervisor
Statement

This form is to be
completed by the individual
who will act as the main
supervisor on the JRA
proposed research project.
Once completed it should
be submitted by the student
via the online application
form.

It is your responsibility to
ensure that your supervisor
completes this form by the
application deadline. If your
supervisor is submitting
their forms to us directly,
then please let us know.

Academic
Reference

This form should provide
the JRA awarding panel
with an honest indication of
your academic
performance while at
Sussex. This form should
therefore be completed by
a faculty member who
knows you well enough to
answer the questions.

Once completed it should
be submitted by the student
via the online application
form. If your referee is
submitting their forms to us
directly, then please let us
know.

Current
cvV

This is a copy of

your current academic
CV, to be no more than two
A4 pages in length,
focusing on academic
experience and including all
modules and grades. If you
would like assistance with
this document then you can
contact the Careers team
for advice
(careers@sussex.ac.uk).

Be sure to proofread it
before submitting it on the
online application form via
CareerHub.


mailto:careers@sussex.ac.uk

The JRA scheme aims to benefit all students who are enthusiastic about a future in
research, we particularly want to make it accessible to students who might not otherwise
be exposed to research or consider a research career.

This may include, but is not limited to, specific ethnic minority groups, students with a
disability, mature students, care experienced students, estranged students and those with
caring responsibilities (including student parents), forced migrant students, students from

Gypsy, Roma and Traveler communities, students from military service families, First

Generation Scholars, LGBTQ+ students, and commuter students.

The Widening Participation Statement is entirely optional, but if you feel it applies to you
then please fill it in. It will be considered by assessors when your application is reviewed.




Applicant’s preparedness for research:

Selection Criteria

Organisational skills: ability to plan and
manage time effectively

Problem-solving skills: ability to overcome
obstacles, identify problems and offer
solutions or a plan of action

Presentation and communication skills:
ability to present information and
communicate it to a range of audiences

Potential: the applicant's potential to
complete the project successfully, fostering
further academic research

Quality & impact of research proposal:

Originality: the proposal identifies a gap in
knowledge, and constitutes an original
piece of research

Impact of research: the project has the
potential to benefit everyone - the student,
supervisor, department, School, etc...

Structure of research project: the project is
well organised, with clear aims, scope,
timeline and outcomes

Knowledge of existing body of research:
the research proposal displays knowledge
of the existing literature in this field



Applying for Ethics
Review

Jemma Forman
Senior Research Ethics and Integrity Officer —
Science and Technology (SCITEC)

Carol Cooley— SREIO (SS-ARTS)
Alice Ashford — SREIO (BSMS)
Ellie Bunker - Animal Welfare & Ethical Review Body/Sponsorship

UsS

UNIVERSITY
OF SUSSEX




Three things...

* If your research involves the collection of data from human and or animal
participants (including social media data) then your research will need to have been
through ethics review.

* The ethics review process will make your research better.

 Separate your personal life from your research work.

UusS

UNIVERSITY
OF SUSSEX



Why we ‘do’ ethics

Historical reasons - Nuremberg Code (1947), Helsinki
Declaration (1964), Human Tissue Act (2008)

You are a professional researcher! — we want you to learn from
this experience — funding/publishing in journals

Wellbeing and safety — you and your participants

Compliance — insurance, data (GDPR), Health and Safety
(OTSSRA).

N I H R ‘ National Institute
1.B for Health Research
WILEY

ELSEVIER



Key principles of ethical research with

human participants

* The research participants’ welfare

* Vulnerable groups

* Equitable distribution of benefits and burdens
* |nformed consent (opt out / deception)

* Confidentiality and privacy

* Data protection

* The researcher’s welfare

UusS

UNIVERSITY
OF SUSSEX



All Sussex researchers should follow

m Code of Practice for Research

m Research Governance Standard Operating
Procedures (including ethical review)

UusS

UNIVERSITY
OF SUSSEX


https://www.sussex.ac.uk/webteam/gateway/file.php?name=code-of-practice-for-research-june-2018.pdf&site=377
https://www.sussex.ac.uk/webteam/gateway/file.php?name=research-governance-standard-operating-procedures-june-2017.pdf&site=377https://www.sussex.ac.uk/webteam/gateway/file.php?name=research-governance-standard-operating-procedures-june-2017.pdf&site=377
https://www.sussex.ac.uk/webteam/gateway/file.php?name=research-governance-standard-operating-procedures-june-2017.pdf&site=377https://www.sussex.ac.uk/webteam/gateway/file.php?name=research-governance-standard-operating-procedures-june-2017.pdf&site=377

Do you need ethics approval for your research project?

Question YIN

1. a) Will the research project involve human participants, with or
without their knowledge or consent at the time? (This includes
yourself if you are the main subject of the research).

b) Will the research project involve animals?

a participant, to physical or psychological harm?

3. Will you have access to personal information and/ or data that
allows you to identify individuals or to confidential corporate or
company information?

4. Does the research project present a significant risk to the
environment or society?

5. Are there any ethical issues raised by this research project that
require further ethical review?




Research involving human participants

The moderator’s questions
The Keys to Successful Focus Groups mimic a natural exchange

Participants contribute equally

Participants feel
comfortable to
interact openly

interview
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Ethics review at Sussex

School Research SSARTS

Ethics Officer SCITEC
(SREO) C-REC C-REC

Research
Sponsorship Sub-
Committee

AWERB

all research
involving

Research involving the NHS, )
animals

patients, their tissue, data, staff
or facilities.

UusS

UNIVERSITY
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Ethics review at Sussex

How it works...
School Research

Ethics Officer 1 — Submit your application on Sussex Direct
(SREO)
2 — Your supervisor either approves the application for review
or sends it back to you for amendments.

SSARTS 3 — If approved by your supervisor, you don’t yet have
C-REC approval to start your research and must wait till you hear
from the SREO or C-REC.

4 — The application gets sent to a School Research Ethics
Officer (UG and PGT applications) or a C-REC (UG and PGT
SCITEC high risk applications and all PhD and Staff Research)

C-REC
Uus

UNIVERSITY
OF SUSSEX



Ethics review at Sussex

How long does it take?
School Research &

Ethics Officer

It all depends on the complexity of your application!

(SREO)
SREOQ reviewed applications take approx. 1 month to review but
sometimes longer depending on the time of year. Submissions are
accepted on a rolling basis unless your School advises otherwise.
SSARTS o | |
C-REC SCI-TEC applications get sent for review when received.

SSARTS applications have a deadline of the 20t of each month
(closed for August).

If you haven’t heard back within 3/4 weeks, email either the SREO,
SCITEC or Carol (SS Arts) or Jemma (SCI-TEC) and they can check for you.

C-REC
Uus

UNIVERSITY
OF SUSSEX



Ethics review at Sussex

Then what happens?

School Research
Ethics Officer * Most applications come back with at least some amendments

(SREO) for you to make.

* Make the amendments as detailed in the response and submit
your application to your supervisor. Your supervisor will then
send your application for review.

SSARTS
C-REC * Always include a PDF that details how you have addressed the
points raised in a response and what changes you have made.
* Your resubmitted application will be sent for review as soon as
it is received and you should hear back within a fortnight (SS
Arts deadline does not apply).
SCITEC gl
C-REC

UusS

UNIVERSITY
OF SUSSEX



Ethics review at Sussex

Then what happens?
School Research

Ethics Officer Approved — Your application is approved and you can start your
(SREO) research

* Conditional Approval — Your application is approved on the proviso
you make some changes first. You do not need to re-submit your
application with these changes made.

SSARTS
C-REC * Revise and Resubmit — Your application needs some changes before
you can start your research. You do need to re-submit your
application with these changes made.
* Application rejected
SCITEC
C-REC If your research needs to change then you
have to submit an amendment on Sussex
1_B Direct and wait for that to be approved
UNIVERSITY before starting any new protocol.

OF SUSSEX



What do ethics reviewers do?

* Protect participants’ rights

* Protect you from harm

* Help you anticipate things that might happen

* Help you think through the logistics of your research

* Help to ensure your research is ethical!

e Discuss at length and in detail your research and its implications
 They want you to do well and your research to succeed!

 SREO/Low risk applications — 1 reviewer and Chair (if C-REC)
* High risk applications — 2 reviewers and Chair

Your research will be reviewed by at least one person from your field.

UusS

UNIVERSITY
OF SUSSEX



High risk =

slightly more detailed form + Committee review

CHILDREN VULNERABLE ADULTS
COVERT OBSERVATION DECEPTION
DISTRESSING OR SENSITIVE TOPICS
PROBLEMATIC DISCLOSURES
SUBSTANCES HAZARDOUS EQUIPMENT
HUMAN TISSUE

PERSONAL SPECIAL
CATEGOR’Y INFORMATION

UusS

UNIVERSITY
OF SUSSEX



On-line application on Sussex Direct

B (12) Projects | Powered by ¢ X ‘ ﬁ How to submit an ethics ap X US Tim Parkinson : University ¢ X US Sciences & Technology Cre X % Sussex Direct: Home

« > cC

@ directsussex.ac.uk/page php?realm=home

US

UNIVERSITY
OF SUSSEX

® Site O People

Students Schools & services

Personal ¥ Help v

Admin v Searches v Teaching ¥ Library v

Lauren Shukr

Sussex Direct

A-Z | Contact us | Email | External website

Canvas

Logout

u, last login 10/06/20 13.14

My Not:

The IP address of your desktop computer at Sussex is:

his address in order to connect to your PC
B service.

j0.184.128.20

mit Renewals

You can renew your car parking permit or pass using the
Transport page, in the Personal section.

(=) Submissions Problems with Apple Safari

If you are trying to submit an assignment through Canvas
Turnitin and are experiencing problems with submissions
https://direct.sussex.ac.uk/page.php?realm=research ‘ari App Web Browser, you can visit the

=) Accessibility

We take accessibility issues extremely seriously. If you

Useful Links

Tip of the Day

Info for New Users
Sussex Direct FAQ
Sussex Direct Guides
Campus Facilities
Campus Map
Change Password
Childcare

Eating on Campus

HR Web Portal
(MyView)

Return to work form

e How to submit an....html ~

E L search

Show all X

16:12
10/06/2020 23

v Hm ENG

UNIVERSITY
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On-line application on Sussex Direct

A-7 | Contact us | Email | External website
® site () Peoplz [i|
UNIVERSITY

OF SUSSEX
Admin v Searches v Research v Teaching v Library ¥ Personalv Helpw

Schools & services | Sussex Direct

Home » My Ethical Review Applications Tim Parkinson, last login 07/09/21 08.27

My Ethical Review Applications | Related Links v

Show me: (® My Ethical Review Applications () Applications submitted for Review (O Audit applications for Review

My Ethical Review Applications: Tim Parkinson [1 record deleted] New  Help

Application No Project Title Created Date

No records found

Back to top A

Contact IT Service Desk | Disclaimer | Privacy | Site Map
Page last modified: 03/06/21 14.51.52

UNIVERSITY
OF SUSSEX



On-line application process

* The application starts with a title and project description,
section: use this to tell the reviewer the ‘what/why/how’

* Once this is complete you’ll see a checklist on the ethics
form. This helps to decide if your application is high or low
risk.

* High risk doesn’t mean you, your research or the people you
are researching are more ‘risky’ but rather that we need
some more information from you before you can start.

UusS

UNIVERSITY
OF SUSSEX



Edit Ethical Review Form Section A (ER/CC968/3)
[Autosave #1: Updated at 10.34.49am]

Cancel [Save| Help

» Checklist

Al. Will your study invelve participants who are currently or potentially vulnerable or unable to give informed consent or in

a dependent position (e.g. people under 18, people with learning difficulties, over-researched groups or people in care Yes m O
facilities)?

A fundamental principle of ethical research is the expectation that participants are able to give consent after fully understanding possible risks, inconveni
the possibility of any harm. Great care is needed in ensuring consent from a participant regarded as 'vulnerable’ is clearly informed. In some instances,
this may need the assistance of a parent, guardian or carer.

A2, Will participants be required to take part in the study without their consent or knowledge at the time (e.g. covert
observation of people in non-public places), and / or will deception of any sort be used? Please refer to the British Yes m (5
Psychological Society Code of Ethics and Conduct (or similar guidelines) for further information.

A3. Unless specifically and clearly consented (e.g. a media release form), will it be possible, through a research cutput, to

identify participants in any way? (This does not include taking email details for participant prize draws or identifying

participants from signed consent forms or holding identity encryption spreadsheets that are stored securely separate from ves m o
the research data).

A4, Might the study induce psychological stress or anxiety, or produce humiliation or cause harm or negative . m @
consequences beyond the risks likely to be encountered in the everyday life of the participants? es
AS5. Is there a risk that the research topic might lead to disclosures from the participant concerning their beliefs, ¥ m o
involvement in illegal actions or any other activities that may represent a threat to themselves or others? &s

A6, Will the study involve collecting any personal special category information™ in a form that could allow the
participant/ participants to be identified?

[* identifiers relating to race, ethnic origin, politics, religion, trade union membership, philoscphical beliefs, genetics,
biometrics, health, sex life or sexual orientation]

Yes No 0

A7. Will any drugs, placebos or other substances (such as food substances or vitamins) be administered as part of this - m
study and will any invasive or potentially harmful procedures of any kind will be used? &s 0
A8, Will your project invelve working with any substances and / or equipment which may be considered hazardous? Yes m (7]
A9. Will your study inveolve the taking and/or storage of human tissue that falls under the Human Tissue Act (HTA)? - m 0
http://www.sussex.ac.uk/staff/research/governance/erp_overview/humantissue &s

» Risk Assessment

A10. If you have answered Yes to ANY of the above questions, your application may be O

considered as HIGH risk. If, however you wish to make a case that your application should
be considered as LOW risk please enter the reasons here. Researchers should note that
SREOs or C-RECs may decide NOT to agree with the case that you have made.

IMPORTANT: Click here to save this data or it will be lost:




What makes a good ethics application?

Explain your objective(s) and methods clearly and in a
jargon-free way and say how you intend to:

» protect the care and welfare of participants; minimising
risk of physical and mental discomfort, harm or danger to

yourself, and others
» ensure confidentiality and anonymity of participants
» get informed consent

v Tip: Put yourself in participant’s shoes!

UusS

UNIVERSITY
OF SUSSEX




Use the website!

Research

Staff > Ry

h and knowled b

> Ry h Governance and Integrity > How to apply for research ethics review

Back to previous menu

How to apply for research ethics
review

Undergraduate and
Postgraduate Taught Ethics
Review Process
Postgraduate Research and
Staff Research Ethics Review
Process

Supervisors and Reviewers

EthicsA-Z

Policies, procedures and
appeals

Forms to include with your
application

Research and knowledge exchange

How to apply for research ethics review

Once you have established that ethical review is required
(either by a Cross Schools Research Ethics Committee - C-
REC) or a School Research Ethics Officer (SREQ) you will
need to prepare an application.

The Sci-Tec C-REC accepts applications on a rolling basis
wheras the S5 Arts C-REC has a deadline of the 20th of each
maonth (bar August) SREOs also accept applications on a
rolling basis (subject to your own School's deadlines).

Undergraduate and Posigraduate Taught Research -

Fthics Review Process

Postgraduate Research and Staff Research - Ethics
Review Process

BSMS Staff and students conducting non-clinical health
related research - Ethics Review Process

If your research falls into one of these specialist categories then you will
need to apply to the committee that covers that area of research:

Research Involving Animals

http://www.sussex.ac.uk/staff/research/governance/apply

Template:

Click here to see templates of all
participa! ng_documents and

other forms to include with your
application

Blanket Module Approval Form
(staff only)

Uo3 Generic/Blanket Module
Applications Online Form (staff
only)

= \Word version checklist and
guestions for low risk

= Word version checklist and
qguestions for high risk

Guidance on the use of video
conferencing platforms (MS Teams.
Zoom etc)

Useful Guidance

Code of Practice for Research

Terms of Reference for
CREC/SREC/REIC - For use
starting Sep 2021

Procedure for the Investigation of
Allegations of Misconduct in
Research

Research Governance Standard
Operating Procedures

GDPR and research

Human Tissue Authority guidance

Governance and Compliance

Data Protection
COVID-19

Supervisors and reviewers

Ethics Review Audits

Ethics Review Responsibilities


http://www.sussex.ac.uk/staff/research/governance/apply

Website resources to help you complete the on-line form

_ « Supervisors and reviewers

o EthicsA-2Z N
/ User Guide
for on-line ethical
review system
> Ea) @: 0:00 |

How to submit an

ethics application on
Sussex Direct

Section A




Online Interviews — Always use UoS platforms

Z00Mm

Always use your UoS versions of MS Teams or Zoom and make sure you log in with
your UoS email and password

Make sure you include the privacy policy of the platform on your Participant
Information Sheet

UoS MS Teams best for sensitive data — records and uploads to your UoS OneDrive

UusS

UNIVERSITY
OF SUSSEX


https://www.sussex.ac.uk/its/services/software/teams
https://universityofsussex.zoom.us/

Qualtrics anonymous surveys

qualtrics™

« UoS Qualtrics is a great way for you to collect anonymous data from participants

« Creates anonymous share-able link which you can distribute online (if using social
media then you need to create new accounts with your UoS email)

« Think creatively with it! For example, you can ask participants to upload images

UusS

UNIVERSITY
OF SUSSEX


https://www.sussex.ac.uk/its/services/software/qualtrics

Social Media & Research

» Using Social Media for research is complex — we can’t assume consent
+ A-Z quide - using data from social media

* People have a right to re-invent themselves online — doesn’t mean we can use what they say
* You can never use personal social media accounts — too risky
* You can’t use WhatsApp, Signal or Telegram for research purposes.

» If you are thinking of using large amounts of data — we need to talk!

UusS

UNIVERSITY
OF SUSSEX


http://www.sussex.ac.uk/staff/research/governance/apply/ethics_a_z#socialmediaresearch

Staff > R h and knowled h

What other documents do I nee

> R h Governance and Integrity » How fo apply for research,

Back to previous menu

How to apply for research ethics
review

Undergraduate and
Postgraduate Taught Ethics
Review Process
Postgraduate Research and
Staff Research Ethics Review
Process

Supervisors and Reviewers

EthicsA-Z

Policies, procedures and
appeals

Forms to include with your
application

Research and knowledge exchan®

Templates

Click here to see templates of all
participani-facing documents and

other forms to include with your
application

Module

How to apply for research ethics review

Once you have established that ethical review is required
(either by a Cross Schools Research Ethics Committee - C-
REC) or a School Research Ethics Officer (SREQ) you will

R R questions for high ris
need to prepare an application.

Guidance on the use of video
conferencing platforms (MS Teams.

The Sci-Tec C-REC accepts applications on a rolling basis Zoom elc)

wheras the S5 Arts C-REC has a deadline of the 20th of each
maonth (bar August) SREOs also accept applications on a

rolling basis (subject to your own School's deadlines). Useful Guidance

Code of Practice for Research

Undergraduate and Posigraduate Taught Research -
Fthics Review Process

Terms of Reference for
CREC/SREC/REIC - For use
starting Sep 2021

Procedure for the Investigation of
Allegations of Misconduct in

Postgraduate Research and Staff Research - Ethics T eammm—

Review Process

Research Governance Standard
Operating Procedures

GDPR and research

Human Tissue Authority guidance

BSMS Staff and students conducting non-clinical health
related research - Ethics Review Process

Governance and Compliance
Data Protection
COVID-19

If your research falls into one of these specialist categories then you will
need to apply to the committee that covers that area of research:

Supervisors and reviewers

Ethics Review Audits
Research Involving Animals

Ethics Review Responsibilities



What other documents do I need?

 Participant Information Sheet

This sheet gives your participants all the information
they need about you and your research. You should
tell them:

e Whoyou are

 What you are doing

* Why you are doing it

 How you will look after them

*  What you will do with their data

« How they can withdraw from the research and
up to what point

* Who they contact if they have any
questions/concerns

Use the template! You can adapt it to
fit your research

UNIVERSITY
OF SUSSEX

US

UNIVERSITY
OF SUSSEX

PARTICIPANT INFORMATION SHEET TEMPLATE

**The participant information sheet, covering letter or leaflet should be printed/ or provided on
paper featuring the University of Sussex logo, with full contact details of the lead researcher and
should normally contain the following information: ™™

“*PLEASE DELETE THE SECTIONS OF THIS TEMPLATE WHICH ARE NOT RELEVANT TO YOUR
STUDY™

STUDY TITLE
**The title should be simple and self-explanatory to a lay person.®*

INVITATION PARAGRAPH
**This should explain that the individual is being asked to take part in a research study. The following is an
example of how this may be phrased:™

'You are being invited to take part in & research study. Before you decide whether or not to take part, it is
impartant for you to understand why the research is being done and what it will inveive. Please take time fo
read the following information carefully’.

WHAT IS THE PURPOSE OF THE STUDY?
*“*The background and the aim of the study should be given here. You should say how long the study will
run and outline the overall design of the study.**

WHY HAVE | BEEN INVITED TO PARTICIPATE?
**You should explain how the individual was chosen to take part in the study and how many other people
will be asked to participate.**

Do | HAVE TO TAKE PART?
**You should explain that taking part in the research is entirely voluntary. For example, you could say: -

It is up fo you ta decide whether or not to take part. If you do decide to take part you will be given this
information sheet to keep and be asked fo sign a consent form. If you decide to take part you are still free
to withdraw at any time and without giving a reason’. **

**If your study involves the recruitment of students or pupils you must explain that by choosing to either
take part or not take part in the study will have no impact on their marks, assessments or future studies.**

1 If the lead researcher is a student, contact details of the supervisor shall be provided. Staff applicants should either
give contact details of the Research Governance Officer (rgeffice@sussex.ac uk) of the Chair of the approving C-REC
hitp: /v sussex ac uk/staff/research/governance/contacts sreos committees
2 The Participant Information Sheet should be clear and unambiguous and written in jargon-free language appropriate
for all potential participants
Template approved by URGC 8 May 2018
<Project Title>

“Page 10f 3

<Version Number>
<Date>


http://www.sussex.ac.uk/staff/research/documents/partictipant-information-sheet-template.doc

What other documents do I need?

e Consent Form ug

CONSENT FORM FOR PROJECT PARTICIPANTS

Title of Project: <Insert Title>
Name of Researcher and School: <Insert Name and School>
C-REC Ref no: <Insert ER no.>

Please tick box

This form allows your participants to make

YES NO
o [ consentto being interviewed by the researcher
! t to being interviewed by th h O |
. . . .
a n I n fo r m e d C h 0 I C e a b O ut ta kl n a rt I n t h e o [ agree fo allowing the interview to be photographed / filmed / audio- 0O 0
g p recorded
o | agree to making myself available for a further interview should it be 0O 0
research and what information you collect
e [ understand that | wilf be given a transcript of data concerning me for 0O 0
my approval before being inciuded in the write up of the research
fro m t h e m o | understand that ! have given my approval for my name and/or the
. name of my fown/community, and / or the name of my workplace to 0 0
be used in the final report of the project, and in further publications
e [ understand that confidentiality cannot be guaranteed for information 0O 0

which | might disclose in the focus group/s / group interviews

e | understand that any information | provide is confidential, and that no
® A a pt t e te I I I p ate to yo u r resea rC information that | disclose will lead to the identification of any 0 0
individual in the reports on the project, either by the researcher or by
any other party

* Delete/add information as required J o L

risks involved. O O
.
L Ke e p t h e t I C k b Oxe S ! ¢ | understand that my personal data will be used for the purposes of

this research study. | understand that such information will be treated 0 0
as strictly confidential and handled in accordance with data protection
legislation.

e | understand that my participation is voluntary, that | can choose not
to participate in part or all of the project, and that | can withdraw at 0 0
any stage of the project without being penalised or disadvantaged in
any way.

o | agree totake part in the above University of Sussex research project O O

U N I V E R S I T\ lzle;,rnrfe/affﬁi’j‘;ﬁﬁﬁ{iﬁ?ﬁiﬁ%ffg Consent Form
OF SUSSEX


http://www.sussex.ac.uk/staff/research/documents/consent-template.docx

What other documents do I need?

* Verbal Consent Form uS

OF SUSSEX

CHECKLIST: VERBAL CONSENT FROM RESEARCH PARTICIPANTS
FOR RESEARCHER USE ONLY'

Title of Project: <Insert Title>
Name of Researcher and School: <Insert Name and School>

This form allows you to gain consent aernde: dneert £ no>
Ve rb a | |y fro m yo u r p a rt i Ci p a nts . A. Process of obtaining verbal consent from research participants:

1) Give an account of how you will verbally explain to the research participants as clearly as possible
and in terms that they are farniliar with:

- The aims and objectives of your research;

- The reasons why you have selected them for this research;
- The reasons why their story/knowledge/understanding/opinions are relevant to your

* Useful for online interviews (using UoS - i e B
MS Teams or UoS Zoom)

e Useful for participant groups who may
not engage with written materials

 Adapt the template to your research 2) 14t varaly s toths resarcparicpant:

[0 That they can withdraw from the research at any time without giving a reason, and without
being penalised or disadvantaged in any way and/or that they can tell me not to use certain

* Delete/add information as required e ¥ ot oy

[ What confidentiality means in the context of the research and how confidentiality will be
maintained in this particular context (OR explain why confidentiality cannot be maintained in

.
* Keepthetickb — |
e e p e I C Oxe S ! this particular case — e.g. focus group);

O What anonymity means and how it will be maintained in this particular context (OR | will

ask approval for the use of their name/location/company/organisation in the final
report/dissertation/further publication).

U N I V E R S I T Y 1 To be submitted as supporting documentation for ethical review and approval

OF SUSSEX Template approved by URGE May 2018

MName of Project and Version No. for Consent Form


http://www.sussex.ac.uk/staff/research/documents/verbal-consent-template.docx

What other documents do I need?

e OTSSRA form

If your research is taking place outside
of the UK and involves any offline
research then you need to complete
this form and obtain your Head of
School’s signature (even if the research
is taking place in your home country)

* Check Foreign and Commonwealth
Office Guidance

* Check UoS COVID-19 guidance for
overseas research

* Allows you to be covered under
UoS Public Liability Insurance

09.11.17
Overseas Travel Safety and Security Risk Assessment

This form is provided to assist you in the planning process for your proposed travel overseas as part of
University-related activities.

It has been designed to help you identify the steps you need to take to ensure your trip is safe and
successful; it also assists the University to comply with legal, ethical and social obligations in respect of
activities associated with the University.

This assessment relates solely to Overseas travel, any other risks associated with the fieldwork
activities must be assessed separately — see UCEA Fieldwork Guidance;
http://www.ucea.ac.uk/en/Publications/

Before completing the form please refer to the guidance document Guidelines for Completing the
University’s Overseas Travel Safety and Security Risk Assessment;
http://www.sussex.ac.uk/hso/1-2-16-1-2 html

COMPLETING THIS FORM

PART 1 — To be completed by ALL

*Except those who are registered as a distant learning student, who plan to do research
fieldwork outside the UK in their normal place of residence (home country), where NO travel
warnings have been issued. See guidance note for more information.

PART 1 & 2 — To be completed when you are travelling to a country or region where the
Foreign & Commonwealth Office have advised:

Against all travel

Against all travel to parts of the country

Against all but essential travel

Against all but essential travel to parts of the country, or

You are aware that you will be going to places that you believe may be of higher risk

The University considers that these areas are of higher risk and therefore both you and the
University need to take all reasonable and practicable steps to reduce the risk to you while you are
travelling.

UusS

UNIVERSITY
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http://www.sussex.ac.uk/studentrecruitment/internationaloffice/travel

What makes a strong ethics application?

Ensure all supporting documents are attached:
Always:

e Information sheet and consent form (use UoS templates)
e Recruitment materials e.g. poster or advert
e Questionnaire / survey / topic guide / interview questions

As applicable, for example:

e Overseas Travel Safety and Security Risk Assessment form
e Health & Safety Risk Assessment form

e Protocol / Debrief

e Permission letter from the gatekeeper organisation

UusS

UNIVERSITY
OF SUSSEX



Ethics Drop-In

US

UNIVERSITY
OF SUSSEX

Do you need
help with your

ethics
application?

On-line Ethics Drop-In

Contact Carol Cooley at the

SSARTS C-REC for the
following Schools: Business
(including SPRU), Education &
Social Work, Global Studies,
Law, Politics & Sociology, Media,
Arts & Humanities and the
Institute of Development Studies

c-recss@sussex.ac.uk

Contact Jemma Forman at
the SCITEC C-REC for the
following Schools: Life
Sciences, Psychology,
Engineering & Informatics,
Mathematical & Physical
Sciences
crecscitec@sussex.ac.uk



mailto:%20c-recss@sussex.ac.uk
mailto:crecscitec@sussex.ac.uk

Useful links

Documents to refer to:

« Code of Practice for Research

 Research Governance Standard Operating Procedures

» User Guide for Online Ethical Review Application System

 Guidance on Data Protection and Research (Ethics and the GDPR)
(all @ http://www.sussex.ac.uk/staff/research/governance/apply)

Useful links:

- Information and Classification Handling Policy

 OQOverseas Travel Safety & Security Risk Assessment (OTSSRA) form
« Templates for participant information and consent

 Cross School Research Ethics Committees

UusS

UNIVERSITY
OF SUSSEX



https://www.sussex.ac.uk/webteam/gateway/file.php?name=code-of-practice-for-research-june-2018.pdf&site=377
https://www.sussex.ac.uk/webteam/gateway/file.php?name=research-governance-standard-operating-procedures-june-2017.pdf&site=377https://www.sussex.ac.uk/webteam/gateway/file.php?name=research-governance-standard-operating-procedures-june-2017.pdf&site=377
http://www.sussex.ac.uk/staff/research/governance/apply/ug_pg_ethics_review_process
https://www.sussex.ac.uk/ogs/policies/information/dpa
http://www.sussex.ac.uk/staff/research/governance/apply
http://www.sussex.ac.uk/ogs/documents/information-classification-and-handling-policy---feb-21-final.pdf
http://www.sussex.ac.uk/hso/specialist/riskass/fieldworkriskassessment/otssra
http://www.sussex.ac.uk/staff/research/governance/apply
http://www.sussex.ac.uk/staff/research/governance/contacts_sreos_committees

JRA 2025 Skills Programme

Academic Skills Instructor
Dr Christopher Brown




Purpose

Review academic skills that can
support your research.

Discuss research progress and
troubleshoot with fellow JRAs.

Prepare to make the most of your
project after completion (academic
posters, presentations, future
research opportunities etc).

US

UNIVERSITY
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Skills

Sessions:
Overview

Welcome Audio: Making the most of
your JRA Summer

Strategy: Planning and Structuring
your JRA Project

Critical Thinking, Note-Making and
Active Reading

Academic Writing and Editing
Academic Posters

Delivering Presentations

Weekly Group Sessions

Weekly 1v1, Pair, or Small Group
Office Hours
US

UNIVERSITY
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Examp]e Your personal

Topics

research assistant

Zotero is a free, easy-to-use tool to help you

collect, organize, annotate, cite, and share research.

Cortical integration during active sensation drives elementary
shape perceptlon

Griffi Mek Voges Vedant Jain, Hillel Adesnik
ali

o Consider using tools such as Zotero
to manage your reading and notes.

¢ Review JRA and other academic
posters from your subject area.

US
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RESOurces o JRA Canvas site with slides,

recordings, materials and posters.

e Skills Hub:

: https://www.sussex.ac.uk/skills-hub/

o Library:
https://guides.lib.sussex.ac.uk/zoter
0

b - ~ \
S .0 I 1 .
[ AN -
/ : : \
= N L = ¢ . ¥ & i
Revision and exams Time management Writing and assessments I-B
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https://www.sussex.ac.uk/skills-hub/
https://guides.lib.sussex.ac.uk/zotero
https://guides.lib.sussex.ac.uk/zotero

Throughout the JRA

Mimi Goddard
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Financial Support

Each JRA will receive a bursary of £3,500, paid in two installments, to allow them to
work full-time on their research.

As a JRA, you will receive your first payment in the first week of the scheme and the
second payment will be processed in the fifth week.

The second payment is only made once your supervisor has completed a short
progress report, confirming that you are fulfilling your obligations. Attending the training
sessions is also a condition of receiving your bursary.

Alongside the bursary, each JRA is granted a £200 expenses allowance. This money
can be used to cover any costs directly supporting your research, so please see our
webpage on claiming your expenses for more information.



Social Events

We are always open to suggestions for social
event ideas and encourage JRAs to arrange
their own socials. Past socials include:

Crafting Sessions

» Tours of research spaces on campus

« Session on neurodivergence as a researcher

» B Coffee Catch Ups .

Scenic walks to Falmer Village and One Garden,
in Stanmer Park

« Board games afternoons
Quiz nights in IDS bar

Evening get-togethers in Falmer Bar

End of Summer
Celebration




Academic Posters and Poster Exhibition

bﬂ'"E&E#%%".&?.%’.E%?L'Sf,?ﬁﬁ\'}éﬁ*..?é“\‘!o?&%&%?fféég“s’ All JRAs are required to submit
I

Keerthy Vij Dr Ross Munro & Danya Stone

.
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For many of our undergraduates, the legacy of their research project extends well
beyond their original eight weeks as a JRA.

Several students continue to develop the ideas they formed as a JRA in the final
years of their undergraduate degree, and often into their postgraduate degrees.

Many forge lasting relationships with their academic supervisors, and therefore
some subsequently choose to undertake PhDs, working alongside their former JRA
supervisors.

Many JRA projects have been presented at academic conferences such as the
British Conference for Undergraduate Research.




Taking your research further

Posters in Parliament (PiP) allows MPs, legislators
and policy makers to meet some of the UK's top
undergraduate researchers in the historic setting of
Westminster Palace. Each university can

nominate two students to represent them at PiP,
who then present their academic posters.

British Conference for Undergraduate Research
(BCUR), is an annual conference

bringing together junior researchers from across
the country. All JRAs are given the opportunity to
present their work at BCUR, either by giving an oral
presentation or showcasing their poster.



Supervisor thoughts on
the JRA scheme...

Miguel Maravall
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Isabel Maranhao
2018, in person

After the scheme: Leverhulme-funded PhD student, Maravall/Roseboom labs

Manisha Chambers
2020, online

After the scheme: joined Sky Technology Graduate scheme (also did Code First Girls, Code
Academy)

Laura Bassett
2020, online

After the scheme: explored career in scientific communication, did a taught postgrad degree




1993 and 1994!

Incredibly useful and exciting exposure to how research was done

But crucially: | had a mate in a lab who helped me find a way in. | could “work the system” and
was able to get a summer scholarship.

Instead, we want this opportunity to be available to the widest possible range of students!! It
can really make a difference to the career you see for yourself, and to acquiring skills that will
be useful no matter your choices. But many people face obstacles | didn’t



In person (vs online)

JRA is about seeing yourself in an academic research environment: Good for CV of
course, but — most of all — for visualising this as a career for you!

Be ready to work with supervisor

« Contact them with plenty of time
* Project is a co-creation — consider overlap between your interests and theirs

» Be proactive and keep on top of emails



JRA Insights

lvy Gough and Natalie McLean
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UNIVERSITY
OF SUSSEX



Workshops give you space to develop your skills, from academic writing to
poster making.

Socials are held regularly and allow you to get to know other JRAs.

Keeping in touch with others is a great way to learn about other disciplines,
expand your thinking and be a part of a supportive network



« Each supervisor will have their own preferences for how research is
conducted and how to navigate the project.

 Building a productive relationship with them is key for a successful project.

« Keep in regular contact, express your opinions and keep an open mind.



« Each project will be unique; be confident in your research design and
methods.

« Support and training will be offered, but always consult your supervisor
when in doubt.

 It's an opportunity to be proud of yourself! Being an undergraduate
researcher is impressive.



« Each cohort of JRAs is a unique kaleidoscope of disciplines and
approaches. Learn about others’ and share yours.

« Imposter syndrome is very normal; talking to others is a great way to
normalise this.

« Take advantage of opportunities to meet other JRAs. You may have different
research interests but you are all interesting and talented academics.



Email us with any queries:

undergraduate-
research@sussex.ac.uk

Apply for the JRA scheme


mailto:undergraduate-research@sussex.ac.uk
mailto:undergraduate-research@sussex.ac.uk
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